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U. 5 . DFPARTLIENT OF LABOR 
y WAGE AND HOUR DIVISION 

VJashington 

ADM:INI0TR. ' .T0R A D V I S E S BACKERS AND CANNEiiS 

TO KSZP I A Y R O L L RECORDS UP TO DATE 

fy 

Time will, be saved in inspection if payroll records of packers and canners of 

fresh fruits and vegetables show, week by week, which of the two exeraptions from 

the Federal 40-hour week they are operating under, General Philip B. Fleming, 

Administrator of the VJage .and Hour Di-vision, suggested today. 

Tliere are two kinds of hours exemptions totalling 28 weeks in all under the Act 

available to packer.^ and canriers of perishable fruits and vegetables, and General 

Fleia.ing'3 stateraent v;as issued to make s-ure that the arrival of 'Wage and Hour 

inspectors during the current canning and jacking compliance drive 'would not find 

payroll records so indefinite as to necessitate a return inspection. 

"Em.pl oyers pea eking and camaing fresh fruits and Vegetables,, extremely active 

industries at this time of tho j'ear, are granti.̂ d two periods of exemption frora the 

overtime provisions of the Iffego and Hour law," said General Fleming. "These 

exemptions are authorized in the Fair Labor Standards Act and aro intended to give 

employers a chance to cope vdth the pro'olems of irregular work loads for periods 

of peak production. 

"It is suggested that the records of c.3nning and packing employers claiming 

those exeraptions should, show week by week v.hich exemption, if any, they raay be 

taking that v/eek." 

The two exemptions. General Pdaaing ex.p.lained, are for periods of 14 weeks wach. 

The first, contained in the Stat'ute itself, permits employers to work their em­

ployees an unlimited nuiabei. of houi--s for I4 vjeeks in any calendar year without 

(8402) 

http://Em.pl


• - 2 -

regard to the overtim.^ provisions of the Li'w. The second period, granted as a 

"seasonal" exemption, allows a 12-hour day or .a 56-hour'' week, and requ'ires tha t 

work in excess of thes t l i iuits be paid for at not les.'s than time and a half the 

regular hourly ra te of pay. Neither exemption rei.axes the i.-dni.raurii wage r e ­

quirement of 30 c-ents an hour. ....; .1 

General Fleming also said that inspectors were reporti,ng i l l e g a l deductions 

frora the wages of cannery '//orkors. , .y ; ..,. 

"Many employees in canning p l a n t s , " he said, "especially those ac tua l ly 

handling food products, ar-e requrrtd to v;ear uniferas . A nuiiibcr of employers 

have been m.aking wage deducbi.ons for these urdfor.ms e i ther as outright sale 

charges or as r en ta l or launder;In<? charges. Since the nat'ure of the business 

requires that tliese imiforma be worn, th-..y se.:::ia as much a pe.ri of the enfdoyer's 

respons ib i l i ty as hd.s k e t t l e s , can-closing Mcichinery, and the l iki , . Deductions 

from, employees ' wa.ge3 for tliese purposes ar-. i l l e g a l if thoy affect the minimum 

vage or overtiirte com.pensation requilrsd to be paid under the Act." 
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